There are two other types of benefits. One of them is sickness benefit and the other is maternity benefit.
Firstly, since the benefits depend on payment of regular contributions in the contribution periods, and secondly to enable the contribution cards to be collected from employers after the periods are ended. This is essential in order to determine whether an employee has paid the requisite ndmber of contribntions There are no such conditions attached to employment injury benefits and these are, therefore, available from the very beginning. It is recognised the world over that employment injury is the responsibility of the employer, as the risk arises specifically through employment, whereas that is not so in sickness and maternity, as the risk is spread over the living environment which contains an element of personal responsibility.
